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It is hard to believe that October has arrived and the first round of pro-

gress reports have been mailed out. The hard work I have witnessed 

SELPA wide by the dedicated staff over the last six week is remarkable 

and is making a difference in our student’s lives. The changes made last 

year and additions to the SELPA are all having a positive impact. The 

Behavior Intervention Team, a revamped WorkAbility program, Unique 

& Sandi, Program Specialist, changes to service delivery in different 

districts, Para Educator trainings, and the Itinerant teacher have im-

proved our service deliver, and the dedicated efforts of all involved are 

commended. 

Another positive observation is the openness to try new ideas & ap-

proaches and think outside the box . This is greatly appreciated and I 

believe it allows us to provide the best services possible to our students. 

Also, as I read all the IEP’s turned in, the thoughtfulness and considera-

tion put into each student document to ensure the best plan is evident. 

This thoughtfulness and careful consideration will move us toward our 

goal of consistency SELPA wide in everything we do. Thank you for 

your hard work! 

NEW ROAD MAP 

After receiving much feedback about the old Road Map, I feel the new 

Road Map is more user friendly and captures the information that is 

needed. The new Road Map is still tracking progress and educational 

benefit of students to make sure that the need for our services still ex-

ists. The difference between the two forms is that the new one is easier 

to fill out and will only be done at initials & triennials by case managers. 

A student cannot be exited without current assessments, so the timeline 

of filling out the new Road Map makes sense. The October District PLC 

meeting will discuss the New Road Map and answer any questions that 

staff may have.  
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Thank you for all of your hard work and willingness to try different 
things. It is greatly appreciated.  

The September State SELPA meeting was held in San Diego. The two main topics of dis-

cussion were proposed legislation dealing with Dyslexia and Continuum Care Reform. AB 

1369 deals with Dyslexia and there are two parts to the bill.  One part would be establish-

ing Dyslexia guidelines by August 2017 and the second part would  clarify existing CA 

education law used in identifying dyslexic children for special education services by add-

ing “phonological processing” to the identification process for special education eligibil-

ity .  

The second piece of proposed legislation  is AB 403, Foster Youth: Continuum of Care 

Reform.  AB 403 gives families who provide foster care, now known as resource families, 

targeted training and support so that they are better prepared to care for youth living with 

them. The bill also advances California’s long-standing goal to move away from the use of 

long-term group home care by increasing youth placement in family settings and by 

transforming existing group home care into places where youth who are not ready to live 

with families can receive short term, intensive treatment.  

 

SELPA WEBSITE 

STATE SELPA NEWS 

 

The SELPA website is in the process of being 

updated. The goal is to make the new web-

site a location where relevant and important 

information can be found regarding the 

SELPA.  The website will feature: SELPA 

Committee, Local Plan, Guidelines & Proce-

dures, CAC, WorkAbility I, Professional 

Development, Salary Schedules, and Ar-

chived Newsletters.  

 

The website is a tool that allows the SELPA 

office to be transparent and centralize all 

information that needs to be accessed.  The 

website can be found at : http://

www.ccoe.net/departments/

special_education 

 

 

HAPPY BIRTHDAY! 

October 

Carlos Flores 10-6 

Kelley Hickel 10-13 

Cara Erickson 10-18 

Carla Pyle-McJunkin  10-19 

Jennifer Goodman 10-20 

Maria Davis 10-22 

Lilia Mendoza 10-31 
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UNIQUE CURRICULUM 

 

 

 

The first round of the SANDI assessments are almost due. I realize this is more work, but 

the data we will receive will help us serve students in a better way. The results will guide 

us; in writing more appropriate goals, targeting instruction for areas of deficit, monitor-

ing growth from the Fall assessment to the Spring assessment. I look forward to analyzing  

the results at the end of the month.  

Fall 

Reading   10-7-16 

Writing   10-14-16 

Math   10-21-16 

Communication  10-28-16 

Spring 

Reading   4-7-17 

Writing   4-14-17 

Math   4-21-17 

Communication 4-28-17 

 

EMPLOYEE OF THE 

MONTH 

Cindy Cerney 

Date of Hire 

8-17-98 

 

Cindy is a vital part of the 

Burchfield staff, where she has a 

very unique caseload.  She has 

been one of our leaders in inclu-

sion over the years; advocating 

that our students are placed in 

environments with their peers. 

Cindy often goes above and 

beyond for her students and for 

the SELPA. She provides CPI 

training  to SELPA staff mem-

bers, is a key member in the  

Burchfield SST process, and has 

served in various union posi-

tions over the years. Cindy is an 

effective communicator, making 

sure everybody involved with 

her students has the appropriate 

information to best serve them. 

It has been a pleasure to work 

with Cindy over the years and 

the SELPA is lucky to have her. 

 

  3 

SANDI 

The Unique lesson of September focused on Government and Scientific Inquiry will be 

the theme for October.  The post assessment for the September lesson was completed by 

September 30th.  On October 5th,  nine staff members are attending a refresher training. 

They will bring back information from the training and report out at their District PLC 

meetings in October. It is important that staff  collaborate with each other and continue 

to explore ways that Unique can be utilized.  

 

 

 



New Para Educators 

Carlos Flores– Williams 

Upper Elementary 

If you see Carlos, please 

welcome him to the CCOE 

family. 
 

 

Para Educator of the Month 

 

Tamara Salazar 

Date of Hire 12-2-08 

Tamara is the perfect example of 

the picture below. She has worked 

with every age of student, from Pre

-School to ATP across the SELPA. 

Tamara is willing to do anything 

asked, a prime example of this is 

conducting numerous health pro-

cedures to a wide-range of stu-

dents over the years. Tamara has 

worked ESY every summer, where 

I had the privilege of watching her 

work first hand.  The way she 

works as a member of a team and 

how she deals with students is 

extraordinary.  Tamara is a valued 

member of the SELPA and our 

students benefit daily from the 

quality services she delivers. 

 

 

PARA EDUCATOR TRAINING SERIES 

Debbie Doss, (WorkAbility I Coordinator), Ardy Ruiz (Job Developer), and Sarah Cedillo 

(Job Developer) have restructured the WorkAbility service delivery model.  The program will 

be broken into three modules/transition categories.: Get a Plan (Personal Management), Get 

a Job (Career Management) and Get a Life (Life Management). 

All students from 7th –12th  will be 

working on the same module at the 

same time. Activities will vary depend-

ing on the grade level and/or Transition 

plan and Post Secondary goals. Lessons 

will be flexible allowing teachers to 

choose activities that best match the 

needs of students and the teacher’s style 

of teaching. 

The WorkAbilitiy I staff will provide 

direct services and supporting materials 

for all modules.   

It is important to remember that Work-

Ability I is only one piece of the transi-

tion puzzle. The WorkAbility I team  is 

working on what to focus on, to enhance 

transition activities. 

The first module, Get A Plan, is current-

ly being rolled out. This module in-

cludes; what is transition, self advocacy, self-determination, disability awareness, transition 

plans, goals and objectives.  If you have any questions, please contact Debbie Doss. 

 

 

The Para Educator Training Series is being 

finalized and will consist of four modules. 

Module #1 is Education, Module #2 is 

Behavior, Module #3 is Mental Health 

Awareness, and Module #4 is Safety.   

 

Module #1 will consist of disability aware-

ness training, working as a team 

member, and how to be a para 

educator. Module #2 will focus 

on behavior and how to handle 

different types of student behav-

ior.  Mental Health Awareness 

will be Module #3 and give an 

overview of the difference be-

tween behavior and mental ill-

ness. Module #4 is Safety and will 

be CPI and CPR/First Aid.   

The next training will be offered 

Monday, December 19th from 

8:30-2:45. Please look for more infor-

mation coming out in future regarding 

this training. 

 

 

WORKABILITY I 
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“Good behavior isn’t magic, it is a skill, like anything else.” 

Throughout this year, the SELPA Executive Committee will be reviewing and updating 

the Local Plan.  A big portion of the Local Plan is the Policies and Procedures of the 

SELPA. These policies and procedure deal with all of the services and programs offered 

by the SELPA. Our current policies and procedures are being reviewed by the appropriate 

staff and they will all be updated by the end of the school year.  The categories that are 

being updated can be found on the SELPA webpage and the new versions will be upload-

ed to the site once they are completed  and approved. 

The addition of The Behavior Inter-
vention Team (B.I.T.) to our SELPA 
has already proven to be beneficial.  
The team members include, Kevin 
Douglas-Behavior Specialist, Matt 
Reddam-Counselor, and David 
Wright, team’s Case Manager.   The 
team has already been working at all 
of the schools throughout the SELPA. 
They have been providing support to 
parents, staff, and students with spe-
cial needs.  Additionally, the team has 
developed a referral process that dis-
tricts can use to access the Behavior 
Intervention Team’s services. The 
emphasis of the referral process is to 
start with Positive Behavior Interven-
tion Strategies through the local 
school sites then using the school 
sites SST process to develop, docu-

ment, and monitor interventions.  For 
students with special needs, the IEP 
processes will be used to develop, 
document, and monitor interven-
tions.  The B.I.T teams goal is to help 
all students with challenging behav-
iors in our SELPA and to collaborate 
with General Education and Special 
Education staff. This collaboration 
will consist of data collection and 
training opportunities. The site 
school psychologist will be the point 
of contact for any behavior and would 
be the person to initiate the referral 
process to the B.I.T team.  Please 
refer to the flow charts or the site 
school psychologist with any ques-
tions. 

 

 

 

LOCAL PLAN POLICIES AND PROCEDURE 

BEHAVIOR INTERVENTION TEAM 
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SELPA FACTS: 

 CCOE operates over 16 

Pre-school sites through-

out the county. Special 

Education kids are fully 

included in those pro-

grams.  The SELPA pro-

vides 100% of the services 

in the students home  

school. This is unique  

because most SELPA ‘s  

have a regionalized Pre-

School program. The staff 

from Children Service’s 

and the SELPA staff col-

laborate together and 

work extremely hard to 

provide the same environ-

ment to all kids.  

 

CAC 

The first CAC meeting will be held October 17th from 5:30-7:30 pm at 

the Education Village. The topics of discussion will be reviewing IEP 

forms, locations of meetings, and topics for future meetings.  Please 

encourage parents to attend. Translators, childcare, and food will be 

provided.  


